DOCUMENT TITLE

	Application for Candidates for the Board of Directors
Personal Data Form




Due Date: <date>



1.	IDENTIFICATION OF NOMINEE 

	Photo
	Attach HIGH resolution photo

	Bio
	Attach brief bio

	First Name
	

	Last Name
	

	Title
	

	Designation	
	

	Organization
	

	Street Address
	

	City
	

	State
	

	Zip Code
	

	Phone Number
	

	Fax Number
	

	Email Address
	

	How long have you been a member of this association?	
	Years

	How long have you held your current position?	
	Years

	Total experience in association management profession?	
	Years


 

2. TYPE OF ORGANIZATION 


	TYPE OF ORGANIZATION:
	

	Describe your organization – 


	

	For Consultants – describe the scope of your company.

	

	How many full-time staff members does your present organization employ?	
	

	What is your organization’s operating budget?				    	
	




3.	OUR COMMITMENT TO DIVERSITY + INCLUSION 

Similar to your organization, we strive to be governed by a diverse Board of Directors – in terms of race, ethnicity, age, gender, religion, sexual orientation, disability, location and/or professional level, and other factors that enhance diversity and inclusion – who can and will help advance our cause through the power of collaboration.

	We ask that all Board candidate please indicate how he/she will enrich the diversity of the board.

	
	



It's simple – diversity makes organizations more successful and communities more fulfilling. By actively cultivating a diverse community of professionals, we benefit from a vastly richer mix of ideas, perspectives and life experiences that expands our thinking and our possibilities. We are committed to building diversity of all kinds - on our staff, in our membership, and within the profession at large. 
In what ways have you demonstrated a commitment to D+I in your work or association, and how will your D+I experience inform your contributions as board member?
	



4.	WHAT SUGGESTIONS WOULD YOU MAKE TO MOVE ASAE and THE ASAE FOUNDATION FORWARD?

	





5.    LIST SIGNIFICANT LEADERSHIP COMMITMENT AND INVOLVEMENT WITH ASAE and THE ASAE FOUNDATION AND THE NONPROFIT COMMUNITY.


	




6.	WHAT ABILITIES AND ATTRIBUTES CAN YOU BRING TO THE BOARD?


	






7.	DESCRIBE ONE TRANSFORMATIONAL/DEFINING EXPERIENCE IN YOUR PROFESSIONAL LIFE YOU HAVE BEEN INVOLVED WITH AND WHAT YOU HAVE LEARNED FROM THIS EXPERIENCE.

	



8.	IS THERE ANYTHING ELSE YOU WOULD LIKE THE LEADERSHIP COMMITTEE TO KNOW ABOUT YOU THAT HASN’T BEEN PREVIOUSLY STATED. 

	




I REALIZE THAT I AM EXPECTED TO GIVE FINANCIAL SUPPORT TO ANNUAL GIVING, APAC, POWER OF A, SPECIAL EVENTS AND/OR CAMPAIGNS.
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